ua 






Security Information 



3hi«f <rf MS*«l4A~ Franfcftat 

AttS* U1 Z3 

Ohlsf, SR 



DEC 11 1953 

XHPOl (%Uf, H03 



RKDSGX/«WOai£ 

Beadoparters* Position on ths F»wp« of Sab-pro>«t 



m»i ECWA-047, a Sersafesr 1999 
BfflUUdaat, 13 Ootsbsr 1999 
eokmot, 26 K«ar 19» 



1. headquarters Is in 
postponing tie *3* oyols of 
•iso* it has sesbled ns is < 
was initiated at Hasdquarters 
ecaplstod in ths field in 
ths United States of tbs 
anruUtloc* arising fws this 
cent sots of vhiofc, if 
a gr o saoat s oossrlng ths 
Iteited States. Ths KURaRK 
npmotfti ths taw total of 
ASHA 1 sod ASNOBKB sad Is 
collaboration vith ASTHA 1 



esoard with tbs reasons gX*m by tho Held for 
A SHOBW. ths delay uses *t so opportune tins 
oeejOete irntmafils ABMOB1S operation Shiah 
first as a i Sil S H y of ths lavestlgstlsn 
t md sseond ss * prelods to the transfer to 
118 operational unit. Ths findings and reso*- 
revlsM have bass ineludsd In this dispatch ths 
to AgfKA 1, trlU provids ths basis flop 
inf of ths AHSOBU oporatia&al twit in the 
position* outlined in ths sttaohsd waerandws, 
both field and U**&qpsrUm' sxpsrlsns* with 
hs only basis npon Vhioh *t»A»* tdU be able In 
» oontims to train, dispatoh and operate In the 



2. be are aware Of ths ieportenoe the AET8A 1 le«ders attach to having 
a firs tedieetion of !dl»Aft* intention, or leek thereof, to continue to sap* 
port in soots way sub-pretest AESCBUS, or, *» it Is o tiled by ASJKA 7, KARRAS. 

At this Jarwturs, HeiMfcparter* believe* it is equally Important flwr AES»A 1 
to know precisely faow SOHUiUS regards JfflM and its cbJ»sUv«s. Free 
KU8A8K** point of clow, thsso Ob J* stive* are: 

0f£U§§Jf 1ED AID RELEASED BY 
mrSAL JHTELLISENCE AGENCY 
gflUSCeSMETHODSEXEMPTION 382B 
mu NA2 I WAR CR IMES Of SCLOSURE ACT 

0Afl 2007 



EE/FI 
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David S. Murphy 
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p*m a. 



a* The WMUHnt of n^irt faciliti** within tfcs tf*3.s«a. to 
direct SMWlaatlm with KGSM8E «m! AETKA 1. 

b» The t»oo ur t wmt tf operational inteJligsnoe whleh wlU pereit 
tot InflltrotiaB tote mA fbmttoniag v&hla the U.3*a *ft. of edsqMtsly 
briefed end dsoaaanted agents for the seas or ether tasks. 

o. the prom raw nt of positive SntoUlgeao* of poJitfteal, somoato, 
•eototogical md sdUtory tetereet to HSAftl end A&THA U 

4. Vftm meded, per HU8A8* dstsmtortlea, to hove strstegloaUy 
plaosd within the U»S*S.R» legalised agents to serve os fees! points ft»r 
developing sr fi»ni sed resist woe, sabotage, partisan warfare and escape sod 
•niton sjstess* 



9* ft on be ossa frea the order to afeleh toes# objective* are Hated 
that Headquarters attaches priority first, to the establish wait ef useable 
asset* to the O.5.S.B., end Imwdistely thereafter, to the fverfustim of to. 
toHIfsnee m the U.S*3.a. It to ow fire conviction that no asUca directed 
against the Ef.3,S*R. a m be sueoeastolly undertakes without adequate iirtelU- 
C«we Am o bss r ea r s trained to re p or t and oosiwnlsste properly. hit host 
entering tote a dXsweion of the writs of the tooXenOar th mwf* at this 
Use, It Is also oar belief that AET8A 1 mm t itself son arrive at thl* 
earn am elusion* 



4* Finally, AEtBA 1 having socsptod toes* Objectives, Headquarters de- 
sires to centime AZXOW& operations tot only to a s e e no r son sonant with the 
standards ef security and efflelensy which our experience to date has shots* 
to be aeeessaiy* It Is also ear desire to achieve a degree of eeilsheratton 
with AT4SA 1 to operations which eiU take tolly Into eanelderatton 

the ideological activation of their ABSOBJJS personnel and asplretlcne of 
ASTRA 1 u n anti-Soviet ergsnlsatlon. At the • mm Urn, however, the oo»« 
plexlty of these operations, the extent of *08 ARE tomlyssont, ad the increas- 
ingly greater wed tor the strictest eeeurlty, arte It wads tory that the 
Ml operation be oondaetsd eseevdtog to rales laid ton by KBSM&E* to 
the toe s ton* both ASTRA 1 and KtJ&ASJE should tom fit. 

9. It Is requested that the view* expressed stove and ths detailed 
reeoaamdrtleae contained la Etotoswrt X to presented to ths ASTRA X staff 
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U» t*«*r tawdUU ooa et deration . agjggj ihm J» * baela dbjsrtiop jfe o three 
r*MMoft«tlon« # Cr OihimM preo— « <t» l«Md in perm to «r &oal»OTun» 1 
flviiK the ti»Uhl* fbr further aetfcm *» tb* WSCSJI5 operation. 
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1. CTA,A„Wm^tfC 



I too part tboro boo Soon a t ootowr to 
» tto ASnmK wit end In oooo oaaoo 
f to tootr opooAfi* oapahUittos, Xa or** to giro mMk X 



raSrtt js kta s hL&rx'Sftur- 
asst asttttsa a&r&s? w 



i relation to moan otoff 



i Jo* god la i 

_ __ [ irntrgrf to ass 

tor o» to Utf* of tbto^proart, and rtiU ontomtog to raioo too torol 
of oooofitr and offtotonor. wo too* tooidad to Itott too abwa 1 rtaff 
oloapat to too MMXS oaU to« 



(1) Sorter tom 
port to too to*** 3tataa ( 
i tQWilWUillM mvHA to 
penal* top to parttelprte 



1 Oporationo OfflOMM toUo mlpp to toio 
\srtgT5id J oftioor*o ^tsaWA ^l 

__ ioo pwtatotog to projart ASSAM (rttoo' thfcr* 

«l) idtooot KB8iSK*o apooifio pondoatocu (for datailo Nirtiii other 
VS. aoourlty rtfttlafciooo ooa para to tolow.) too Motor AEH09& operrttooo 
offloMP*a epoelfto roopcBoitolltloa toll toi 

(a) »o art oo ootoor m & a 1 roprteertrtlrt toro on all orttove 
pertaining to ABS®I# operations. 



•tort 



(b) 10 portloiprt* to too operational Oration of ASSCBtS agerte 
to tbO 

<o) to ptrtUlpato to too alamlag of operation* tor 
► mV to their briefing prior to dlepatoh. 

(4) to toowa toot all Asm 1 pmoMl aortpaod to tip 
ert-projart, both rtaff art tra tora # adhere to too opirtt «4 too letter of 
all adrtrtrtrdlve and aeoarity regulations to tora to tho Med States. 

(o) Xa support of tho M training off toer, to MO* itoo- 
logtoal instruct! so and aor ido oattero affrtting asjsa 1 personal assigned 

t® too mows* wit. , ... 



Security information 




Ea^eour* U) to Stt$-U939 
»• 



(a) ASttA 1 mo&tz Yrnfotog Oflldtot *3iile too Stator Operation* 

Offloar %©«ld eonooatrat* an tho *pe rattan*! aopwt* of tfa* ABfCBifi unit'* 
tonottoatet# th* Training offtw mid to nnauftli tor ropr*o*ntfc»g 
ABtSA 1 to th* actual tmiilBg *oit. it * towtian* wanld not only inoMi 
training uq»«U, tab aaraOf and disciplinary prohtoa* «* wo 11. Specifically* 
tho drtie* Mold Isolate t 

(*) SespanaibUtoy Jointly with tho KOBARK a km of floor tor tho aornlo 
and diaeiplino of tho mCBI* train***, 

(b) fertroetton to iteetoglool and A3TSA 1 organisation*! ntojaoto, 

(*) Psrtiolpatim in th* aoa--id*ologlc*l training of AKRoaLS train*** 
ao an iaatraotor wh*m qoalifted and <fe**rrer to at bar ca**«. 

(3) &mk l «A iaatmtori Hi* <t>U«* wuld i»olod*t 

(*) Parti oipat i«a to th* training of AEft€&£B candidate* to teal* V/T, 
radio theory and c&eadortto* b/7 ooawontoatlan* *p*r*ti«noi 

(b) Parttoipattoa to any Hold problen*, maneuver*, «awl*w, *t*., 
to which W/T play* * part* 

b. «oa«ld*r*bl* attention w 

dirootftd to cooplottog *d*<piate a****flm»rib* of agent eacdtoat** to th© part. 
Ware *©* not m equal eaomt of attention paid to AITRA 1 staff candidate*. 
Both tho C3CB and th* Headquarter* review* of tho ftret to* cycle* indie at* 
that too little wc* tameu about MJiOBLE 3, tor *x*npla, and othara fall into 
thot catagi t T . the rotor*, the aseaument and security elearenoo procodur* 
outlined tolar will b* naatatory* 

i l l) Coaploto, aaaarrt* biographic*! dafcrlefiagj 
i 2) PRQ'o Port* X and ZX$ 

3) Field casd KoftdqpMrUro Kano tract* j 
i ;4J Pjy*holagiO(al liototodi 
| 5) Can* of floor oralarticni 
6) OwfOote nodical examination; 

7) imArrrBR tosatoatlon} 

6) Age*t*m& to writing to abide by eternity tod eover regilailono 
outlined tolar coo© they *r* oaeotrrod in to AETWA 1. 




t mw cx) to 



ft .* ■ 

Security in rci'eja! : o^ 

• t Maws at to tha Halted St at— i Alto«tr«M review cf oil of the 
estbid* wto** the stiiff aaodiUtM mid Mr* to and inter too U.S. 
legally, Headquarter* tot d**ld*4 toot tto visitor** 4 m effers tto boat 
•oki«. Km Koau to tola aval 

(1) Via* apjsltoetion «n4 paper werh am to eeecmplleted at Meciieh 
where CurabaJU can aonlter the aaonrlto* expedite the grant In* of tto vis* 
sad to* isattsaas *f a re-entry pemit. 

(2) fb* length of tto tt», plw perodasibla extension, will enable 
tto at off eondldstee to oonplst* their prelinlnurjr training aid lndootrlns- 
tloa (mm pur* X» below) and also handle on toll ABiOBiE eyele. 

()) If w* er toejr da airs that ana raiationship temtoet* at to* sad 
af tto indeetrinstian parlad, upon eawlsUon of * training carol* or st car 
sttor tine, to* staff wodtdotes can return to Oeroumr legally alttont *«p 
caasantaaiaa disposal iroktos* 

(4) If an evaluation of tto staff MrseaM !*• p*rfor*eno* todlostcs 
that m n«gr d«*ir* to retain toss tor* tor * longs* parted, sttor nrrae**- 
Mots mb than to aato. 



to** during departure, 
on rout* and in tto tfelted states* 1 

(1) Marital States i It is urged that every effort be toad* to seleet 
bachelor* for this assignor! . If toe oaly available and acceptable c and id a t e* 
srs carried* torn we will require that th«y plan to leave to air fasiliei la 
Qercany or in whatever othsr ores toagr asd to* AfftbA 1 staff fsol would be 
west a sou r * *rf eoa van lent. this separation will be waMston: for the first 
inn training <y«l* to be undertaken In the United State*. If after ©ac^leting 
this first gyole, it beeoass evident that the asiignmnt of to* staff per s onne l 
<11 be penoneet* ttoo we will certainly reconsider to* problea rf their 
Kills* Join log toe* tor*. Zh r**.neideria« tol* preWe*, to* security faster* 
Md toe stilted# ef toe fadUes thecselve# tevaid Uvlng la toe lilted State* 
out eld* to* toato etrees 0 of AWH 1 so elal life (see per* ld<3) below) stint 
be given a ore Ail consideration. 





kecuri ft' 




their vies y u mtei would take plate. Owing this tisc, m oontoot with 
the evert ASIfJA 1 itiMlm will INN. AH »l«M stove, tto sever Opt the 
disappearance Kill be 4 routine operational wijwd mmmfoam in Europe 
that MNwltitN tig* taadldttto*e dtoanee Itoa Frankfort* to eetlnete that 
the pro***sing tin in Kunieh *411 net take l*e* than 60 days. Owing that 
tiai tide nm» «V*y will ba k affaet* If tbere ty* my tedio&Ucm*, 
either Itos (3 JU 0 ** <&S8 that the Niw la not holding op, or that there 
ha* been a security leak* ireaafer to Un 0*0* will be delayed until a full 
investigation la node* 



(I) Relation* with the AiSTHA l Overt Structure In the felted State* i 
Ae stated In para U(l) above, the ATflKA. I staff wnbar* of the MMCftlft 
operational unit will have so A&tBA l ftaetloa other thee that for Which they 
sere assigned to ASMG81E. Alee, they *dll cat be pendtted to part lei pate to 
any evert 4W* l oeg&ntst&ticnal or aoelal activities to tha $.3* ftoftr 
woman* fee, and pres esee to, the Ublted States will art under any sirens- 
stance* be eada a natter of record to - yeeto llt* or any aiellar publication 
aar will it be dtoeaased with any parte* enfecMc the ASJ8A l staff eat anther- 
toed fee be to the pee session af into feferaattan* If an ASSCfilfi eteff snot- 
tor atomic aeoldsatally aeefe an A£TBA l atober of the evert structure here 
when to knew*. to toll have p re par e d an alternate cover itoy. Ibis Ne ver 
«111 enable hits to eaptoto Me pmeesce hare logically, nafce It appear a 
eeattdestial natter, and indicate to Is leaving shortly. to example of snob 
eever would to a states** that Radio “fimbodnay* fteaalya* la egptodteg and 
that the staff aestor so reamed to to the fl.S. attending a radio technical 
course which anda seen, the tost that exptoelen to to the offing to con- 
sidered by tie a mu 1 headquarters as a confidential natter end t ha refer* it 
would to appreciated if tto ASfNA l evert astoer did net Mutton to had net 
the AS8QBLE staff ntotor* to order to keep tush nestings to a ntotom tod 
Unit their eeeurity blow-back, we toll debrief the mmu at* ff pereeaaal 
en their engrtitome anting tto evert ABWA 1 a n toarwh lp to the «*»• and 
assist tto staff personnel to prepare sorer sterlet of the type noted above, 
ft is raeofitoed that this embargo m evert vsnUiliaul mi social aetlvlty 
toll to considered restrictive «d possibly tojertom to the sorals of the 
mlgto ABTHA l personnel* Keverlhelees, the Readtpwvtore petition that 
there tec to abaoltotoy m relationship, staid «r otherwise, between the 
ASHCfflLS operational wait and the evert AIWA 1 structure In the 0.6* toto to 
ttpbelt* m of tto tins mi energies to tto mom cteff atohere toll have 
to to directed toward, to tto ASR08U <*dfc, and net rely on evtoida ASWA 1 
contests* If thla dewpoint la net accepted by tto ASStftt l staff, and In 
tern wholeheartedly concurred in by tto candidate* for atalf positions, then 
there osa to no question of future SUBMR-AM^A 1 collaboration to AhaOSIS 
asattare regardlese to hew desirable we end they nay feel auah activity to be. 

ph If- ■ 




s^ r u 



- Am* u> to 
***** • 

■ - Security |r, Kinriaiiu,/' ; ,1 

MdwN before the of «®sMB eyvle *$*• fit ettondwee «tU to 

toe wndidat* $m eentor a sm X o p o r a At e B o of flier, training offiaer, and 
the w/T Inetmter* Hit reasons for this tpaelal stores «ti 



<X) To indoe trinata the AUSA X eUf f personnel ao thoroo^ljr u 
possible to KUBAHjK eonespts of operational aaourity. k 

Qi/rV'’' 

(2) To orient the at off to too theory and practise of clandestine ' 
operations within tto U. P.3 .R. 



r 



(9) To f miliaria* too o toff with variooa tetonloal problem af foot- 
ing toooo operation!, i.e,, ta o fti o nl atiea, lagmd preparation, otoaftoottoo 
•ommioatloftA, dispatch taohniqoaa, ate. 



(4) To amgealnt too otoff with aiSASft training mtotos, prooaduroa 
and facilities u too? ugr offoot too treiuiiig of futwra XEKcaua ago loo. fir 
giving thin oo woo polar to too Initiation of ASK»iS «Q* wo win firot 
assure onroolvoo toot wo have folly eseesaed too otoff eaadldatoe and toot 
they are both aeoporaUvo sad competent. Second, tot aqaally inpertaat, m 
odll oako aura toot as a result of toio orlaoUtton course too A8TBA 1 otoff 
personnel will know bow to Amotion aeeurcly and affesUwly. loot tot not 
least, toio period of indoctrination, if wall dona, will provide Ktf&ARR ooso 
officers with aa opportunity to inflmose In a positive wanner too otoff 
emdldatos thereby laer wading the extant of KUBARE control. 






(1) Senior M3I03L3 Operations Officer* to are gratified to tors tod 
tot enthusiast!# response to mm reqs not far a senior officer repeated in 
SffiU-0$4?* However, wo sat agree with the field that neittor AKTHA J nor T 
appears ouitahlo for this task, Vie-a-vie AETfU T war suggestion is that to 
devote were tins to stretegle planning and now opervti oeal da velopeont ones 
to Is relieved of toe euperviaim of mC&lM,. Owe choice for senior is new, 
so it wee la the beginning, ASTBA at with AfiTSA 3$ so alternate. Thar pwk- 
ehlr tomato both he eeeeeeed for this took. 



(a) ABK3815S training Officer* If, after aaoeasaaat and oarefel review 
of alternate candidate*, AflettA 31 «>p*ars to he toe heft cmdidate for thin 
peat, Headquarters would eonour, however, sines he, ealike ASTHA at, is 
named, he will have to be willing to aeaept toe separation fhr the first 
fall sgrele, InsluUng the »ro~«reX» lnetraeters* training. 

(3) mmi& *q/t Inst motor i Sac am a ha is technically very eenpotent, 
aid a haeheler, we strongly racoeaead AETNA 42 . ABK&US3 6 nd 9 ooald to 
utilised in too “decoy" h/r elaeees rcoonoanded hy Rabnay for the Cadre School 
(see para 2B(a)(o) below). In regard to tha desire of AETHA 1 to provide for 
the broadest possible devalopmmt for AETNA 42, toadquartor* agrees in general. 

wM 



Sscurjty U\k:r-''*n 
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. . ._ j I* flow of «v re qui r e ment to hoop the *Uff «t » minimal figure, 
we fool that such himatontog em #UU toko pise* even though toKBA ***• 
basic resporamitty to W/f training to emfmAlm with tbs tf*a. 



Tbs Headquarter* review of too C30E inves ti gat io n of to* AEHOBUS *B" spelt, 
plus subsequent independent iGTestigatian showed that to* f*.v©rahU aspect* 
of th» agent paraonnel picture war* countered by a naeber of etrioai s*&k» 
note*** to contract to todepadw* KMWt #p*r*ti«r;a under nro>ot A&30P, to* 
ftltotaf positive footer* mvo evident to M£i to* agent* were compar e- 
tlooljr ml Lwet lvat ad, toe re m» for wsroi* problsma to* to fear, idoaleglo&l 
ind*oi«lo% etc., and there ware no incteaee* of agents re Meeting their opera- 
tional a as l gnmet&e. Hi* dabit side of to* todgsr, however* indicate* these 
•hertooadfljoi to* recruitment of to* agent* within to* AKHIA 1 oodrs ayetta 
wa* extranely insecure, certain sg*nt candidates wore permitted to enter end 
iwanlfi to training after negative aeeessacet* os a concession to A2B4A X 
•fesrale*, to security dispipl fee to to* training ocfaooj wee violated wit boot 
adequate corrective or punitive action bate# taken. Our problem now to how 
to exploit the positive aspects of the A£fii& X framework for agent operation* 
of the K3S33E type without tasriflotog basic standard* of security to opera- 
tional integrity. It to hoped that the re oaamsnd &tl cos below will prove an 
adequate solution to this prcblesu 

»• 1 'SmLMkm* 

The shortcomings of too OT* 1 “cadre system* as it has operated to 
the poet were discussed to great detail to KOCiv-11931 togstwr with rsconaettto- 
tiea* tor lamrovsnsnt. THarefors, to examining the rcto of too system ms fit 
affect* the recruitment erf AgBOBLE candidates, it will ho asssssd that the 
recommended Improvements will have beta Implemented. y ith this to mind then, 
it Is hollered that the improved cadres system tdU son tines to play m impor- 
tant end even tttoessary role to the recruitment end preparation of AHS98US 
scent candidate*. The evading classes at the local ASTO4 1 or goals at local 
level, evsser coepe, the Cadre School (again v*r7 mush impnmd), she*, all 
oerve as * mechanise tfcito enter proper comditions fulfills two requirements, 
first, the agent* are subjected to a continual ssreeatog pros#*** end second, 
they are prepared psychologically to carry cut *p#raU«n«a tasks whidh re* 
quire the highest possible activation and devotion to duty. However, despite 
the importance which attaches to this indoctrination which the cadre eysteai 
provides, there art serious security drawbacks to passing fhture ASKCB1S candi- 
dates throurfi ths mill. Sven If the raccnraendntlons oto lined to WWrf-U931 
all go into effect, there will still hove to he additional satogaard* which 
must he hoilt into the system to protest the tesuriiy of the mmts. agent end 
hi* operation. 
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imt*. 

Each «Mtf U» ltkg»« of the AiiTOA 1 cadres aystf» will bo examined be- 
loir with special attention paid to exactly hew thi* spate* can bo adopted to 
the spotting, aeseeeneat end MWoitnent of AS80BU8 candidates 

(1) local AKT9U 1 Organic atioftal level* AU i 
Hr nekboreblp is AST BA 1 preeumbly will attend evening closes*, 
sonar coape, etc., (bring which bin* the Ideological foundation for fofcnre 
overt or isnrt astha 1 activity la laid, local leader*, or representatives 
f* tm tiBBLk 1 Headquarter# will then reoowead certain selected aandidate* far 
atteedance at tbo ASTRA 1 Cadre licbool (these selection* met bo node aaro- 
folly). Those aeloeted will be given to understand that after completing a 
Cadre ached dowse they dll bo mkbere of a "trained reserve" and will ro- 
i two to their place* o f local residence* At this Ural and at this tine m 
f distinction will be nade in regard to AS&Q8U5 or «Bf other phase of covert 
I ASTRA 1 work. If the Ki33ftR.t-trained AEK03LK Beerultlftg Officer (see para 2e 
below) spots likely candidate* among these local recruits for the Cadre 3dh«ol, 
ha asay eo report to the actma 1 epersticxacl staff or to bis AUBALiK case offieer 
bat mderjao slrwawtoasss will be indicate to the individual concerned that he 

le a^SSTA^ 

(S) Cadre School level* Ik line with tbs rsoonundaticne act lined in 
E0&-11991, n|l student* entering tbs Cadre School, rwgtrdiasa of future to- 
figment , tdln»i«rp the following! 

(«) Complete blographls debriefing by Cadre school personnel. 

(b) Medical and psychological examination by AETHA 1 physician. 

{«) W/T aptitwia teat as a routine ora eater*. MOTEi At this 
point commit Is to order «n the suggestion by d HI that there 

be a b/T do eey coarse eet op in eo« Junction with tb* Oedre School* Heed* 
starters* suggestion le that net only should all entering students got a w A 
aptitete test but that tba new four maths’ oearae (see i£tK)¥«ll931) alee eon* 
tain a short source on radio theory and basis M/t, Ikon to farther the dseoy 
theory, a separate ‘•peeb-grwtaabe* coarse could be set up for a few students, 
none of dim are A£$OPXE candidate*, and they weald attend this coarse be- 
fore returning bon* or being aadipad to other work. 

<d) Aaeaesseet by ttUBm-traiaed mmi£ mwa iter booed on per- 
sonal contact (be nay participate in the biographical debriefing) «ad the 
oraluatd on* of other Cedr* School instructors, The student is unaware of the 
AES ORIS Recruiter* a real Interest. Upon receipt of biographic inf emotion, 
KUBARK will eatenatt sally ran nan* traces on all student* ia attendance at 
the Cadre School. Prior to the cample ti curt of the Cadre School cycle, the 

; recruiter and the KUBfJlK Frankfort ease officer will have nade tentative 



<i> t» um-iim 

v*mf* 

■ cv. ri , ■ 

wamamAvtLm* for mmu Mt«, However, no amttee of this voom- 
■Bftlstion mu fe* m * » to the student# directly ad thv *1U (Haft hen* 
tfUt th* eyele'e *od where ih*y mil be on the roll* of the "reewrve*. X» 
the «nd etude** «aMjr volunteer «w *®W type writ (tWe *»» happened 
in the pact), ttwy mil still return ho** md no o»**lt««ni* will b* node. 

(3) Fine! Roemiuaw* of AMU AgsaUt If th* prcUaiaur umm- 
nnt* and exwlne&lm* noted abov* ere favorable, end If true** rovual no p re- 
Jodiclal data, the HJ3ABK can* of floor working with tbt WK.K recruiter mu 
forward dll of the aatorlal at candidate* tentatively oeloeted for W©!* to 
8eodqu«rt«r». At th* case Us* POO mil bo r#nw«*ted and a plan for the to* 
eral tnea t of the candidate will bo eibaittod by tho Mold. Thi* plan mil la» 
aloioi 



(o) Omar tar the candidate** dtooppooranoo fro* hit circle of 
frlexdc at bio plaoo of work and rwsldsnte. for * xaaple, « candidate working 
In P»tio nl#t o*o It known that Ho was taking a Job to XorooUle* as a mam 
of dropping out «f oi^st in hio mm ImUHjt. lhi# It important cine* it l> 
at this Urol that moor doe* it* work tad BIS iajfcmante la enigr* cirel*# osn 
be expected to jd* *«h rtuaor looedlfttely if there I* toy ntpioioa that the 
individual ha* loft to parti dipat* in ogoot work, Tbe foot that bo hao Jeet 
r e turn e d fre* tho AS1HA 1 Cadr* 3*eol mil probably ftlUy cay e w e pt elgn of 
thlo «crt and If *1* return i» lb Hawed up by * eltmed never etery, hio eeb- 
sequent departure for final ueHum will attract tho least pooelbl* atten- 
tion. thlo oover *tery is iaporteib not mly to nw the owdidate** die- 
appearene* from hi* local allien bet also to nabs return om y la the event ho i» 
rejected by flnol aeeeaeneBt. & sen* oam, tho reeson* fbr rejection at final 
as * * **— nt alii bo *u*b aa not to prejudice tho uUlleatica of tho candidate in 
•on* other aspect of ABtBA 1 covert art. In that eaee, th* candidate aigdtfc not 
return horse, bat dnoe in the majority of rejectee** oooeo return will be acee* 
•ary, tho reermtnent co v e r story an* ecu eider thlo poocibility. 



o. KtmaaR-trateod Heemlter t 2a ordor tc incur* that tho spotting 

at tho loom K tho Qadre School preliadnar eseoso- 

no* and tho recruitnaat ttoolf ho curled mat in o prefceaieaal amaer, it I* 



trained in tho technique* of spotting, aseecsam* cad by tho *«#*•§- 

am* end Beorcitmnt Soettco, <JSOB. thee* Individual* would be pr ocess ed and 
cleared la exactly the can* Banner a* th* staff pereonn*l recruited for tho 
A&HCEla writ In the 0.5. (see par* lb above) except that their training would 
take place in Cfenuny. Although theca recruiter* mold he KUBaRK trained, 
they would operate under th* cover of the cental ASTNA 1 cadres cyeton. ^h*n 
not violting local ergaateatlcea they wild be attached to the Cadre School, 
assisting in th* ees***&9nt of all cadre student* hot alert to spot potential 
ASS081S types aaftt«g the atudaat body of the current Cadre School cycle, thought 
was given initially to making th* 8*orult«r completely independent of th* Cadre 
Syeten but t ie would not be practical and would nak* th* actual recruiting pitch 
whoa the candidate* had returned h«ec after ecapletlng the Scdrc iiehool tws- 
treaoly difficult, the Recruiter, once a gpg^^tp he* agreed to accept an 




& jmmf (1) to &K&-01939 



y 7' , 

f* i 

Security Inform 

ooolgMNot, wwfc giro ardors 1 



me» e. 



oevtr, too., m 1 thorn ardors unit bo d b oyo d without qu*oUm. nortftn, if 
tbo candidate haovo and trust* too tear d tor u a ratal* of pratoono oa o w a too r o 
tot* Codf* Sohool, it lo ilJmlr ho toll dtey willingly wd it» <&m*m of a 
totally flop too rediioad. Mo ogroo tbot AKIRA 29 lo o good oboioo mA to 
filK of too uoearatov of SPAWtootria w*s» bo bo glv*i too Booialtor’o job* 



to to agro od toot too pr oo o n oo of o phrslai* *t 



A®fgA 1 Ho*tea*rtoro mwm mho to praront too aeooptomo for Cadro Soboal 
not* ood otoooqpootly tor toBCSiS of toytoaolly WToaUflod porooanal* Swh 
to lottoM Mi, If proporty brtefod by too Hffl&aK mdieal offtoor attoobo* to 



0* 0808 Final Aooooogoife Photo « After too rootoj* of POO, too ASTRA 1 
roomitertoU arroago tho irenofar of too oaadtetoo to S3CS to aooordsooo with 
too pr o ooiaro oaUtood abort, Kora too fl««X oo oooooon t will bo auto tor 
ASROttS. to Motet too ©08 A * K Saotlan, RootopMrtoro toll mrI too ABB0BLB 
nit toot offiooro to Moolah an TDf. Tho usMsaut toll ineladoi 

<D Bo Photo of too oatdtdtoo’o biography, 

(2) ItOBARK pfeyoioftl ojcwinotica, 

(9) feytootegteal oooomnt, 

(4) Oafcfeto* «*08l& toot offtoor - 03 08 4kR offtoor oooooooont 
«M inloiUtt! 

($) ucywms, 

(4) Bo -tooto of too Goto Aptittoo toot. 

After oaocowfui moptotitp of too ftnoi ooooooaont, too ontertol will 
bo ftrwito to ttoMbfOMPtoro too dlroto poaah end CSC roqwotod. HoamhUo, 
too oaoooostoX wwtotttooo toll bo pJo tod to o boots training and mmmmmt 
ptmm voter tbo mmz coot offiooro (and toth OSS® a b ft ooolotMMo} ontll 
CSC So roo oirto m& too traeofor to too felted State# om bo toitltoodu Onto 
toor boro entered too final mw*3«h«A ph**o, and g> Into too booio training 
period, amt of tot wndidateo toll bo portotted to rotom boon or portltopato 
to any ast»a 1 activity onlooo tooy art roiooted. fblo toll todloto ooooatton 
of oil oo n r opond onoo «0ooo oatoorlood and oantroUod by KUBMiii for «mr 
roo oo no . It toll bo to this point toot tbo ooourity »utoo natad below toll go 
Into of foot liar all p§ro»®nol oamoonotag AESC8I3 trototog. Ibis pr o am w too l 
totttntog- io oooo n o i t ported to 030B toll bo on oxooHont “daantenimttao" point 
and toll also giro to too beat paeoibl* ohmoo of rajacting any anotoioftetery 
trainoos bofero getting th«® to SOB. 



ionrt U) to 



ifW esg Is great ed to *11 of toe aandidatot te siMmot training, 
toe entire wit will nor* to DO® with the *smm oam tffltm mating «s 
eseorto* tto mwoneat will to *hXo*k» wv4*r tto provisleoe of Spool al *»o ss d w r es 
«*d to 88SLS3T0B; tm airlift appears to to too toot pr&otiaal. to to other 
then authorised & 1 eperatiece lUff motors ere to to inferno* of too to* 
parture of tto wit and tto oandMitoo tAU reaaia under oooost at oil Hats. 

Ito detail** eewitj regulative Is tore# to BOS wUl to dleeuseed la purs 
3o(4)(*> tolso. Hareewr, It too old to mderotesd to tto outset toto a tools 
pf n to i tosvtor *• tot pomlfcted to handle training la toe S3. Is too mod fer 
ooatoont OtoorvltoaB of tto trainees* feaooerted egmt rooreettcn 411 tot to 
poitottod. topotltlsa of tto oooorltr too aofces whisfc oceunrod during tto 
A2SGSU B eyule m a wmU% of lotowto ouperotoim *4 unescorted roerea tlon 
will to to teSototod* tto oftoropeeled tf«ws t *tf row em*t toast a* aw, 
how tan roa toast so la olds? * will not towage tbit nUai* f ortot, too only 
wur otosetqr m o«n pwaato to dl tvotaot* toot oil of their wUmim hate 
tohatwd la o ooeos* awaaer to ring training &o to toslot on a oosamr pottowm 
to wtilto oU tooo to wafer*. If too toolnooo are sot prepared to outwit to * 
ro gin w a whito iaoluiee s e n sibly eapervieed wwdto oo a security mature, It 
to dototftl If they ooo osrth too effort* foot expert ease with other pnejeete 
w Mil as AHBC8UB too shoe* toot tto trafeeeo too aodo waewpsrti ood rooroo* 
tioa too Unto Use were amt «ftoa too toast reliable, mil A, 



«. Oofftotiaa i fto oto-p» Jtot mm& to o Joint KU8ASWEWA 1 opera* 
tlmol rent we. Tto rotors, tto Operational tott established to tototo too 
jar* Jest soot to o osp o o o d of toto UMJtt and ofifSA I otoff foroosm and to 
r o opontifrla for not only too preparation of «pto porooanol. tot tor ttoir 
direction Isolde tto tf*B,8*B, oo well. tooM t o single « alt ooaaot eaolly 
oopo «ltt all of tooeo reapopoitA l lt l sa to o oeaare wd efflaleot moner. 
tor lag ejrelee md «§• so sue too oemrtty sod toaotloool weatn oo too la* 

toiwto to taring toto oporotloao ««d trototog aoadaftod to eoam degree under 
tto owe roof* tontow, tto eehsm p r eoeat od below for orgmistog too 
Operational Onlt and lyotmatlstog Ito feneUooe to not only to osoard with 
toU thtotetog (mo IffiMliy) tot «" t*1 « ftt fit toto tto floortnn! liters pattern 
Of operations md tratotoui* to es t ee m, too ASR081E Op* rational (tel* «U 
oatodlrMo Into o Staff Stomat and a trototog Hlromt. toto of these alow onto 
Is deoeribtd la detail below. 



( 1 ) Sm 

Pro jest om oer 



lit fto staff Stowe* would assist of too mm askobdv 
tto ASTKA 1 Dealer OporaUono Officer. 



a^war# (1) to EOSSMIW 
pace 10 . 



(a) 



SCO! 






<n) gm^g Preieat ftffjoer * The project of floor of tte Staff J 
would is of foot W tte pr&cOfgd &mm% desk tfftar. Re would to responsible 
to Chief, m/3 and through tin to sn/aOP and 3/itR far all operational aspects 
of tee ABSORBS sub-pro joot. Aside tm® the Training £l<n»ttt not ad below, the 
Fro joot Officer Mould have at least can# desk of fleer to assist hlsu 



<b) A BfSA Senior 0tfloor. » Tte ASWA 1 officer would 

eel/ be re* pan* ibis for keeping tte 4HJTRA 1 Operational Staff (AST* AS 1, 4 
and 7) generally infers** « tte progress of AB£$81£ operations. The pro. 
end*** far Isgas te Wtteg this responsibility ars outlined below. 



(3) looatlgn a Tte Staff Rlsnsnt would bo loceted In a oafo teas* 
otter t ten teat In white tho Training newwrrt is Instated end at aono dioUnoo 
tea tho lattor testolltdiaa. Thin looaUen would edse bo tho residence of tho 
ASTH* 1 tenter Operations Officer and would bo tho place tear* all AB80B18 opera- 
timal work involving KUSar*. AETNA 1 oolloberattea would bo oondnotsd. Under 
no oiraaetaasoe w>uld tte AiTRA 1 of floor r»r bo perwlttad to eleftt or team 
tte location of Hcadqnartere * testailatloao or 008 teadquertes*. So Ulna, nape 
showing agent lneaticne, oto. t would bo wotetoinod tear*. Tte IM« ease of tU 
oor dll bring tho neeseeery tutorial with hi* for operational oenferonooo wad 
tte* rotor* tt to Headquarter*. This would not pertain to non W Bi iilw 
nfmno aateriale. 



(4) Trainiu* Ree pcnslhilltioo i Tte uUvitiw of tho Training Stemat 
of tte jSrof mjytuwSlBteMt deorrlted below. Tte Staff Stent, both 
IfBAftX «te ASTRA 1, is reefXttoibte for Ineurteg that tho Training Slnm% in 
provided with auffiotent operational dlrertim to enable It to plan end oen- 
duat training course* consonant with tee trainee* 1 expected wise ions. 



Tte plemlng of ABSQUE 

E eoso of fleer will take bio dlrontten In thin natter from 
> oo outlined abort telle tte tsm l offleer teU ham mm /<*// /) e-r«* 
> approve or rejeot operational plant at ttey develop, or to tte* 



in tea proposals* &» ardor to clarify several important aspects of opera- 
tional planning which tevo teen subjected to headquarters eH tides in tte pant, 
tte following represents ten SUSASK position in regard to the operational plant 



(a) Ob jectiv es! Often In tee pate, tralmee tevo net boon absolutely 
altar on to what the objeetlvee of their nleeicn were, In the future theee ob- 
jectives end teste wart be sorted ovt in detail well in advance so that there 
oea be no nieonderetandic* of teat tte trainee wen supposed to do once he in an 
hln alee ion. If m agate in to fulfill ten Objective* of Ste-piojeet AKSOifi 
on SUBARK understand* thwe (see para 2 «f oover dispatch), he cannot securely 




Ml ,*re CD to EQ9ML im 

u. 






s 

Snctint 



Ki 

^rm&iion 



’ partlcipatr* in active w ep&gafida work er ether w»it voxk and to should bo code 
fully ware of this foot* ttewwveiy unlees hi* objectives m carefully pXeanod 
be Will not knew what blot to do. 



(b) fargsto t bo target «« will bo assigned in the future unleos, 
on the beet# of the operational bbjeeilvee and took* aeeigse*, there to * 
definite mseti fbr the train*# to onto* thlo em. After the ngm% enter* 
the or** o* o Xegi&toe* eitlaen to eo tier to wonder wt«t should bo *»ne with 

^ft», 



(o) Cpvsr ant BeewnsoUtioB i KUBAfUf recognises that if tbo ASBTA X 
operative* officer 1* tolly jtt jSSttE * f the doeene n',at Jo© and logon* yro bl — o 
affecting to# AiwaiSS, bo to tfeolT o hotter poeiti* to eaatot wo In handling 
tho ageate* r eeepttoe of oar oew suggestion#. However, It pifst b* accepted 
that BBSA8K sennet always give tho AIWA 1 of flow full detail# If toe ifttorw*- 
tlen to produced by c o ur se# other thou ajkhobis. KUBARK, therefore, roooyi 
tb* right to delimit toe as&ownt of lnfws&ttco m the twees of ABNOBtE t 
I to Which tho AMWA 1 officer shall here eo« 



(4) Contact and toioHiwiliiinilwo i Owing subsequent eyelet every 
effort will bo m^toteprove W?mn oyetcn of w/t or— til patient but* 
rather tho# eorftixratog to roly m It «o tho priaarjr oyvtea, tho eaffewto will 
bo placed «& seeare postal and other type# of oleatootiiio oo wwmte otiose 
■wi — <o thooo beat suited to tarrying tho noroal tahto of agent reporting, 
b/f oan then bp rso sr re* for laying m sole operational srr «gsn > «t o an* far 
aoirgsnolM. In apfroaobing the semania^tiana eepe et r ©f ABACS IB, there ere 
other faster** i« addition to the general thought# note* above which met bo 
oatiofootwily elcriflod before E«3AfiE*AETBA l collaboration in tim &m emld 
eon time i 



1 lire Addressee Abroad » Ac we hove already dteouased the 
with ASSBJA 7* wo do wt belleve b* wtU object to car selecting addroeece 
other than thcoo of AETNA 1 overt waters for car live drops* in the poet ! 
boo net ^een able to de thio but it eon now be arrange* end in may carte wj 
existing co rr e spon dents channel*. Hi the event we utilise Asm 1 ante ere 
we xuet re-a w huolte the nee* far dot ell** inf creation m tbs addressee to order 
to perfbne eattetoetory Cheeks before the atom to wo*. 



a Hardline JfaU« to the event an Ami 1 amber to nee* 
oo a live oddroas, we met knew exactly how tho wall to reoevero*. to the 
addressee witting? If net. who pietae op the wail and under what cover (vereiya)? 
Owe it to picked up, how is It sent to the Aim 1 stuff? What nddroso to 
used oo* la what condition deco the sell arrive at the AETNA 1 staff? P roced u r es 
already established for handling well once it to delivered to the K0BARJ* Frank- 
furt cose officer are satisfactory tad- cnee again the reainder that action should 
be pranpt iseamto as these oowswilaecticni very often contain iaforoatloe of 
Ineedlate and vital internet to toe controlling Staff Slowest. 



Qialwore U) to w^um 

smmu. 



of operation*. It wwt to a tllEMWA I Joint mdiswr In wwy mbm ef 
tot work, tot bearing in ui a* tto «*wntUl dlf feme** totweea KUSx&K cad 
ASfSA X. therefore, w# do not «e* tto wad tor* muiw «oo*pt» wparate, 
(Mpftolal AST8A 1 ftftdoe or oipb*r» nor tor ereoUl *utheatioat«r*. If In mil 
ottor things, th* approaoh to to» agent* Mm m a Joint bcala, even to final 
totaling (••# torn (6) (a) below), &ri n« than thi* eoparato #o4* at th» last 
. aiiwte Mold deatoqr that# toero to no eb>«U«*i to » code of too tout abroad? 
q*t» ft ftftjy m*k X jgjft jtoMWgE I MMBto ^i» if wwitr la asSMa 1«* concern, 
too proviftioa ofow Uo pittl i/T and M will olinfaato any esacero ea 
tfcift «o«ro. Oar ocnoena in thl* oattar to to reaeve m jr roue for atoandor- 
ctoading on toe part of too agents of too ntturo o t mmSMMfflk X n*lail«ehijj, 
tonne, too pooiUon toot oftparato cede* or oatheui I cq tors an wmooeptabls. 

Kl®AEE* A delineation of too aore toporiato r**pm»ifcdlifci*» to given tocos 

C») fl al ttrleflnm AU final briefing of AEKOBlil train** <n 
ttolr atoolon* objective* eto iwU idU to oarrto* eat Jointly W too tram 
project of floor and tto AST8A 1 operation# of floor. Tto re wiU to no separata 
briefing ftittor by 8W&RE or aktha 1. All agent briefing «4U bo porfoiood bgr, 
or enter tto dlneet ftuperviaioci of tto mm project offtoftr and tto AKTSAl 
•oaior operation* of fleer. If * repetition of too ftMOfflLB 3 earn eecsrft to 
whin* m agent was given a separate, unetotarieed toiofing artknows to tto 
ASIMA 1 operation* officer, It will to oenftidered w a violation of tfato agree- 
neat. If it to dfttesmimd at «$r pelt* in ttoe* operations that there has boon 
o violation of thlft regulation, then eperetienal collaboration on this tool* 

Will OMM. 



(b) PtoPftUh i Thto to ftolol? ft imi rftftpmiilblUtr* tothodft 
of dlftpntto nMd towi aajr involve ftotlitt** wed in other mm, 
operations, ton no A&F&4 1 staff weisher will to oble to aneoapan? tto agent* 
to tto dispatch polto wnlcsft SUBARE specifically euthorlsiea it* 



wA, Stf sessagsa «r other fora* of omntoati<« vdU to atown to tto ASTOA 1 
Op* rati™ Offtoer hy tto m^l£ Project offtoer at tto Staff Sfemt* safft- 
hmtftft. tbgftttor the? will prepare repltoft. to espies or toga of toss# ssesagse 
will to nfttatt&nad except at Headquarter* where ad e q u ate security aeasira are 
In effect. However, the? will to mtSm available to toe A MSA 1 Operation* Of- 
floor whenever needed, to addition to handling tto current traffic, tto Staff 
rift—t (».£ sad ASWA 1) will prepare operational pregrmas for tto dire*- 
Uon of agents operating Is the 'U»s«S.& a On too AUD^Hh aide, those plow, a* 
well as all a» soogw will, of oouree, to approvod by the Chief, 3S/3» SH/C^ P 
«ad q/as. Tto 1 Opcratlonft Offioar will have full authority to partial pat® 
in tto direotlon of current operations i rpimif having to refer to tto A&RU 1 
Operational Staff, Frankfurt. iffd / 



t* All inandni 
1 to tto AKTMA 1 



E*wU»ure U) to saeSf-liW* 
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(I) Fmm b w A i Th* Training Steam* «tU «oa>UI of th* IM 
Sealer training *Hi***$ me or two * 0 * 1 * tai* training efftwi. end 
Inatroetcr. Fw» Aim 1* Him will be a Training Officer and w/r Snotroo- 



(a) tt/S.flit < n» HI9M «u« «f fleer* «*• respond til* to th* Chief, 
BOB* for nosurity# atoteistrailcn sat th* tepteadbetlan of th* trailing pro- 
gr*n* Rnr ip di ow (enetalfeg th* dm) th*y vt giM by th* AESQiLR 
fro^ct, Of floor aid th* 0/2R 3. 

(b) Asm It Th* ASnU 1 staff parnoaml of tbs Training Blosnot 
«U1 Adhere to DOS dlr**t±r*e portioning te #*oatity* e^feOniotraUgn *ad 

t reining. te th* mot th*r* in dieagreosnnt, th* directive will b* first 
obeyed, Hum * report fbnrerdod te th* £tf8*M Training Officer, who will take 
It up with th* Chief, DOB. in th* avail- th* problcsi r«**lis» wBNttted, th* 
AETBA 1 Training Ofliaur wiU dternaw It with th* Sailor AETBA 1 offloo to th* 
Operational tWt too will pteet It b*fbee th* AESGB13* Pr*J**t Officer. At th* 
wm tttti th* fifBASK Training Qffiwr wUl wort, through th* Chief, DOB, to 
th* K®miz Pr*>*t O/floar os th* aatW. At this jurat ur* the problea will 
b* eolvtd hgf &r*et <S#cm»aim between th* Chief, DOB, and th* &K*&8I£ Project 
Officer together with th* Chief, 38/3 ml*** it In felt that a policy d**let<m 
In required at a higher level* 



(a) Paw rail Th* Training IQjmmnt win operate within th* frane- 
work of ftOaSnlatratlo*, leglatis* and fir«ano* roitettete now ipvwming COS* 

It In agnmd that th* pown «f ASSAILS agent* will h* thwro^ th* AETHA 1 
Training Officer or Senior Operations Officer rather than directly iron KUB&aK 
pereermel* 



(b) Hoanekeeplng Precgael t 
■^wi'uUrr prided 



Pd«« P«r*i 



i BOB. 



„ eU 

9m te eeamrlty and other i 



ai deration* It will not b* paeeibl* to bring te housekeeping ser**na*l Am 
abroad. If, hnwtvnr, &©» and th# ASBOHIS Operational Unit etaff, should *11 
agree that mrmilafcl* personnel war* »*t satisfactory, it night b* pseslbl* to 
utilie* ABTHA 1 housetoarar* recruited in th* U.3* provided tho&t 



1 Thor were er could be fully cleared} 

jl A really suitable oover story eould be provided for their 
activities which g jft, involve the overt AM&tth 1 organisation! 



X They could newer gH osntact with the overt aETHA 1 n*u(ber- 
ehip both te the U.S. ant abroad) 



k 




l^tosliffed for thin type of work. 





fttloawo U) to 



•train! ftg «Mtt» jn-eparod by w» wmA&s art aBTHA m»*«r» or tho Training Ba»* 
MB* Indicating tew m* *440813 trainee It prefVtttlt* flP not* at the caee 
■ay b«t % better It idorttl te tit mM « ad fat ad with t powlblr 
diapoaal oato for «i# the Frankfurt itaff met be alerted. tbit noetJtfjr 
report mOI be forwarded through Kt»\ai ofcatnole to C 3 la Frockim ufeo 
«dU rant it to tho AfiffiA l tfcaff • r" 3«IU retain that* report* oo fU* 
la bit of flat and wall a than vraJlableTo the Asm X Operations staff tpea 
request bat will vat release item* fttrae&al oorreepewienoa dll oat bo wood 
br 4SimA x waters to dUtues official natter*. If tbit mart* K8BARK w*U 
eenalder It a n&Jer hreaA of thia agnMumt. 

b. ASTBA 1 Onorafclam gt flg fflftfltffi 1 ** p r eo i do d for in the original 
protocol, JWa 7 or WHS 3 «r 4 will ba invited to visit tba tfai* ad State# 
at least twite oar fear If they to request for the purpose «f consulting with 
tba Staff felwvt on A®tmu natters. These visits on alto provide an oppor- 
tunity ter discussion of othar ASSAtjaua operational natters. 

9. Invaatlwatlvo Progadaroa i In tbo event that a panstrutiaa by the BIS of 
tba J&8091S Operational Unit it OMevered, ar if A5&09U agent* inslds art 
•aptured or *>ubl#d, XUOa&K will insofar at pooaibl# permit tba aiisa 1 asebar 
of tba Staff Usasnt to participate in rosoltaal Investigation*. Kour r tr , 
thla Manat ba guarwstasd because of tba may nature of CS lnvootlgatlma aad 
EtttdOii ms t reserve tho right to conduct indepssdeafc iaveetigstlons of mr 
atpaar t of AS808I& operations. 

i. Fla Id Aotiem i 



It la fait that to atteapt to nwant tho apaei&i operation awotianed in 
para 4, E3MM&S47 would aoattar our force* aad make tho aatabllabaamt of tho 
tMQ BX& Operational Unit aura difficult.. It tho jr intar jr parpoao of auoh an 
operation it to re-supply tho agents iasldo, then wo now fool wo vtn bo able 
to do to without mounting a tourist mission. 



(1) flold Action « 

(a) Agreessnt on Protocol. 

(b) Fdll aatttmtntt of staff oandldfefeo* and forwarding to HQ 
«t per para lb. 

(o) Selection for training at 'SOI of one <US?»A 1 recruiter, 
(d) Selection and briefing of aadioal officer. 






:■ 1 m /m U) to wsm-nm 
9*& S* 

V ' ‘t '■ ^ ' / ' 1 Jb 

! WoHWtiflrf ,/ /// 

(2) Sm&s uwrtw® Aottw j>?\ .g/^7' 

(*} floqoest for CSC aa AETtUS 24, 3, 42 «M 31. 

(b) Preparation of request to W*/8 tbrow^l tm ter covert 
training la the c.a. 

(a) Tram far of stiff to States «poo receipt of ole«rat«o. 

(3) Ttetag of the rettultiag, iMiit <*4 trelaloa 

of OftOe 0 «m 4o?sftd open fblUUaent of **£»*•*>**» TtS* 1 * 

J«U «1 «r the Cairo School eat oyotca «o outllaod to 
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ww i. m*. jMa^Kfe^aB 

1. The A£3n&l£ Unit la organised for th© training ©f AETHA 1 aeabem 
for penetration operation* in all {sorts of ttte CSSS and for the diroot ioa 
of these operations «fl laid down In bo alc plan KAS&AS . 7 

2. The Unit will bo ergardwrf with a Staff lleswat and » training 
Klcescnt* 



a. Staff i-lwaant. %1« will be the basic dime ting authority 
for the AWmTmxr It will coBWlwt of a toaior AEWA 1 Opera- 
tion* officer who will, bo fully eapewered by the Aim 1 staff to 
sake final doc 1st one cn all APf OBIM watterw without recourse to hi* 
superiors, and a Senior SOBUM Project Officer, the staff element 
will Jointly decida on and implement all AFHCSLS setter* pertaining 
tot 



(1) the direction of activities of AK8C0L& agents already in 

the USSR 

(2) tbs planning of operations for AIK08LR trainees 

(3) the provision of operational direoticn to the training 
program of the AF180SIE 1 Training Sleaenb 

(ii) rregrsss reports to the Aim 1 staff in Qemmqr 

b* training fOeaent . This will inelade AETm 1 and EtFAJiK 
training ol'fioear* wuTirtTi, under the guidance and direction of the 
Staff tleaent, jointly! 



fl) Prepare and inclement the training program 

(2) 3@ responsible for the morale and discipline of the ABW31S 
trainees 
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PART II. Training 

1. Instructor* will ha assigned to teach ecrareeB on the basic of 
ability and technical knowledge. Thus it ie possible that outside In- 
structors famished by KUBAR8 will teach certain subjects under the 
rules and joint direction of the Training Element. 

2. SI® ARK is solely responsible for the security, finances and 
administration of tfaa AENOBLE Unit, 

3. Housekeeping personnel will be provided by KU3ARK for Cycle C, 
at the end of which, this provision will be subject to Joint review. 

it. For reasons of security, ABI09LE trainees Bust be under 2h hour 
supervision during their entire training period. The implementation of 
this supervision sal its resultant worale problems are a joint AETNA 1 - 
KU3AKK responsibility. 

$, Progress of the trainees will be reported on in monthly reports 
from the Staff Element to the AETNA 1 Operational Staff. 

6. A representative of the AETNA 1 Operational Staff (AETNAS 7 or 3 
or k) will be afforded the opportunity to case to the U.E. at least twice 
per year to consult with the Staff Element on AENOBLE matters if they so 
desire. 

7. The AE808LE Unit will be maintained on a covert basis and will 

be completely separate from any AETNA 1 activities in the U.S-. The covert 
nature of the AEN08LE Unit will necessitate the use of carefully devised 
cover stories for all AETNA staff personnel. Knowledge of existence of 
the AKHQ9LE Unit will not be aa de known to any AETNA 1 member not officially 
connected with it. AETNA 1 members of the AEKQBLE Unit will not partici- 
pate la any social or political activities of the AETNA 1 organisation in 
the U.S. 

3. No AETNA 1 member may become a candidate for the AJSN9RLE school 
until he has completed the Cadre School. Prior to assignment to AEN0B1E 
each candidate will undergo preliminary assessment at the Cadre School 
and final KUBARK assessment, fach candidate oust be approved by KUBARK. 

9. Selection of training sites is a KU8ARK function. 

10. Direction of W/T training ie solely a KUBARK function. Imple- 
mentation of W/T training is a Joint AETNA 1 - KU8ARK function. 
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U. Day to ckyr decisions affecting the training disciplin# and 
Moral.o of the trainees sn mad* jointly by the fenior KtBAM Training 
Officer and the fenior AETliA Training officer* They have recoaxae 
to the staff Element on case# of di sagreerseat. 



PAflf III. Operations 

1. the direction of operations of ASOIOBLE agnate in the UB; H la 
a joint ATTNA l - Ktf.OAitX responsibility. 

2* aieslons for ARM08LE trainees will be approved by the Senior 
KTT3ARK Project Officer and the fenltar kWTUk 1 operations Off leer. 

3. Security of ff/T communications with ABTMA 1 personnel in the 
GSSS will be the cole responsibility of <019AHK. Kaintenanee and expodi* 
ttous handling ©f all agent traffic whether S/e or «/? lc a joint ABTSA 1 - 
STJ3AM function as represented by the Staff Element. 

U. All logs, messages, nape, charts, copies etc. pertaining to agent 
traffic Will be held in secure KtTMHSt facilities. This material will be 
available to the AFTRfA 1 Senior 'Operait oas Officer only. 

5. Dispatch and technical training pertaining to dispatch Is solely 
a KUBARK responsibility. All decisions affecting dispatch are s KtJOASJt 
responsibility. Exact time and place and method of dispatch will be made 
known to AET&A 1 A KNOB LB staff personnel on a need-to-feacw basis o nly et 
iff* Ai8Lx itecrs tlon . However the AETSA 1 Senior Operations Officer, wDX~ 
in his planrTd^activ i ti es participate in selection of the general area 
©f dispatch, 

6, Sic si on briefing ie a joint Aim 1 - KU3A8E function and Is 
the responsibility of the staff Element with the assistance of the Train* 
lag Element Officer*. Unilateral briefing of the agents by either jtQMJtK 
or AFTRA 1 is prohibited, this includes separate Missions, codas or 
authenticators. 

?• fflfSARK shall have the right to delimit information on sources of 
doeuaents and legend intelligence available to the Arm 1 ^;cnlor 'cpern* 
Uons Officer when that inf enaction Is produced through other than A~THA 1 
channels. 

8. All correspondence pertaining to AMC8LI between AETNA 1 APH0B1.K 
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staff personnel end the AFfSA X staff *111 be through RUMHK channels. 

9. All contacts inside the BBSS end wail abroad for s/& 

provided by ApTSA 1 *111 be security checked threap the facilities of 
gUBARX. In certain eases addressee will be provided by IUHA3X. 

10. In the event of a penetration by the SIS of the AKHOaLS Opera- 
tional Salt, or if AKJ3.eLf agents are captured or doubled, the Staff 
newest will participate la resultant investigations. However, KURAR3C 
reserves the right tf eoaduct Independent investigations of any aspect 
of kwmw, activity. 
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